
 
 
 
Code of Ethics & Behavior 
 
While no policy can ensure everything, to make every effort to provide a safe and supportive environment 
for all campers and staff at Mt. Cross, all staff members are expected to live by the following: 
 

1. Overall Behavior 
a. Actively participate in all aspects of the Mt. Cross program 
b. Give active and loyal support to Mt. Cross, its mission, philosophies, and objectives, and 

abide by all camp policies and regulations 
c. Meet all job requirements to the best of your ability 
d. Treat all campers/staff with respect, patience, and maturity 
e. Treat all campers/staff equally regardless of sex, race, religion, culture, identity, or ability 
f. To not use profanity, tell inappropriate jokes, or disparage people or programs in the 

presence of campers 
g. Live and lead within the Lutheran tradition, theology, and values, knowing that we work with 

both LC-MS and ELCA congregations (and those of other/no tradition), but are guided by the 
ELCA. 

 
 

2. Use of Alcohol, Non-Medical Drugs, and Tobacco 
a. Abstain from the possession or consumption of alcoholic beverages, non-medical drugs 

(including marijuana), and tobacco while at camp, in camp vehicles, or while carrying out 
camp duties. 

b. Legal use of these products are permissible while off-site and off-duty, however you must 
always be sober, in good physical health, and in a mental, emotional, and psychological state 
to conduct your job well at all times you are required to be on-duty, are onsite, or are in the 
presence of campers.  

c. Failure to live by these standards will result in immediate dismissal from your position. 
 
 

3. Staff/Staff and Staff/Camper Relationships & Conduct 
a. You must abide by the following guidelines for all relationships: 

i. If a camper, leader, staff member, or volunteer is hurt, harassed, or coerced by will or 
neglect by a staff member, that staff member will be dismissed from their contract 
immediately. This refers to any physical, emotional, or sexual abuse or harassment. 

ii. If you have knowledge of any abuse or harassment, it is your responsibility to report it 
to the Executive Directors or Program Associate. You will be released from your 
contract if you fail to do so. 

b. You must abide by the following guidelines for staff/staff relationships: 
i. The development of friendships amongst staff members is encouraged! But staff 

members are expected to refrain from relationships with other staff which negatively 
affect the job performance of themselves or other staff members. 

ii. Intimate staff relationships can easily disrupt positive group development and 
effectiveness in working with campers. For this reason, we strongly discourage the 
development or display of exclusive, intimate relationships between camp staff and 
expect that existing relationships of this kind be dealt with in a mature, adult manner 
that is non-disruptive to the camp life and atmosphere. 



iii. It is understood that no sexual relations between non-married persons are permitted 
while on duty, nor at any time on the Mt. Cross property during the entire camp 
season. 

c. You must abide by the following guidelines for staff/camper relationships: 
i. Staff/camper relationships beyond friendship or any actions by staff which would lead 

a camper to believe that such a relationship is intended are not permitted in-or-out of 
camp for the term of employment. 

ii. Staff members will not talk or communicate (including via phone, email, text, or 
social media) the following to any campers: personal issues of sexuality, alcohol 
consumption, parties, drug use, personal matters or confidences, issues or concerns 
with other campers or staff members (whether summer or year-round), the Executive 
Directors, Program Associate, or Mt. Cross board, and other issues that seem 
inappropriate or unprofessional for a camper to be involved with. 

iii. American Camp Association ratios must always be met. This includes appropriate 
numbers of campers per staff and never being alone with a camper; three people must 
be together at all times (“rule of three”). 

iv. It is the responsibility of staff to ensure that campers are safe from any violations of 
these guidelines and codes. 

d. Males will not enter female cabins and vice versa. The exceptions to this are an emergency in 
which no other appropriate staff member is present, or if a congregational group attending 
camp chooses themselves to have gender-inclusive spaces. The “rule of three” always applies. 

e. To act in a supportive and professional manner when working with staff members, visitors, 
and campers when using the camp phone/email, representing Mt. Cross, or wearing clothing 
which designates the person as a staff member at Mt. Cross. 

 
4. Dress Code 

a. Staff will be provided with two (2) staff shirts, which you will be required to wear during 
drop-off and pick-up times for campers, as well as other assigned events. These will remain 
unaltered and kept clean. 

b. Staff must provide at least one (1) pair of khaki and/or denim pants or shorts, which you will 
also be required to wear during drop-off and pick-up times and other assigned events. 

c. Pants/Shorts: must have at least a 4” inseam and nothing may show above that line while 
moving (e.g., no running shorts with high slits). 

d. Swimwear: males must have swim trunks with a tight elastic or drawstring waistband; females 
must have an athletic-style one-piece bathing suit. 

e. Staff will be expected to maintain good personal hygiene. 
f. Clothing will not have any drug/alcohol/nudity or other inappropriate or highly distracting 

content, nor see-through pieces or writing on the buttocks area. 
g. Shirts: no tank tops (must have at least a cap sleeve and “normal”-sized arm holes); shirts 

will be worn at all times. 
h. Shoes: outside of the cabin and pool, closed-toed shoes are preferred, but sandals with back 

straps are acceptable. No flip flops. If working in the kitchen, you must wear closed-toed 
shoes. 

i. Tattoos & Piercings: Both are allowed as long as no inappropriate tattoos or markings are 
visible; appropriateness is determined solely by the Program Associate and Executive 
Directors. There may be additional restrictions placed on this by outside organizations or 
congregations that you will be expected to abide. 

j. No part of your appearance or person (i.e., clothing, tattoos, piercings, hygiene, etc.) may 
interfere with health, safety, or program implementation, the determination of which is 
solely that of the Program Associate and Executive Directors.  
 

5. Safety: 
a. To follow accepted safety practices and procedure at all times in the use of equipment and in 

all activities while in the employment of Mt. Cross, in both personal actions and with 
campers. 

b. To enforce these protocols or other policies affecting safety with campers and staff. 



6. The Environment: 
a. Respect the natural environment of the camp and any locations used off-site and, do your 

utmost to preserve and protect the environment. 
 

7. Technology: 
a. Do not bring anything you wouldn’t mind if it got lost or stolen. We will have no place for you 

to lock your stuff up. 
b. Cell phone use is restricted to designated free time during training and off-duty times away 

from the sight of campers during program weeks unless otherwise approved by the Executive 
Directors. 

i. This means you may not use your phone as a camera or clock during normal hours.  
c. Computer use is restricted to designated free time during training and weekends during the 

program weeks, unless otherwise approved by the Executive Directors. 
 

8. Communications & Social Media: 
a. The following guidelines apply to both your time serving at Mt. Cross and in any role as a Mt. 

Cross alumni: 
i. Only use the Mt. Cross name or logo on any internet medium with written permission 

from the Executive Directors. 
ii. Never post pictures of campers or other Mt. Cross participants online. 
iii. Do not create a Mt. Cross group site on the internet without the written permission of 

the Executive Directors. 
iv. Do not communicate with underage campers via phone, email, or other social media; 

this includes not becoming “friends” with underage campers on Facebook, giving your 
Twitter/Snapchat/Instagram handle, etc. 

v. Do not share your personal email address, cell phone number, blog page, or screen 
name with underage campers. 

vi. Do not post anything online that would represent Mt. Cross in a negative way. 
 

 
 
I, _____________________________________, have read, clearly understand, and agree to follow all 
provisions in this Code of Ethics & Behavior during my term of employment at Mt. Cross. 
 
 
Signature: ____________________________________________________________ 
 
Name: _______________________________________________________________ 
 
Date: ______________________ 


